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In what we have discussed above, we are ol the congidered view that
guidelines in Vishaka should not remain symbolic and the following turther
directions are necessary until legislative enactment on the subject is in place.

(i) The State and Union Territories which have not yet carried out adzquate
and appropriate amendments in their respective Civil Services Conduct Rules
(By whatever name these Rules are called) shall do so within two months {from
today by providing that the report of the Complaints Commitiee shall be deemed
1o be an inquiry report in a disciplinary action under such Civil Services
Conduct Rules. In other words, the disciplinary authority shall treat the report/
findings etc. of the Complaint employee and shall act on such report accordingly.
The findings #nd the report of the Complaints Commettee Shall not be treated as
a mere preliminary investigation or inquiry leading to a discilinary action but
shall be treated as a finding/report in an in quiry in to the misconduct of the
delinquent.

(ii) The State and Union Territories which have not carried out amendments
in the Industrial Employment (Standing Orders) Rules shall now carry oul
amendments on the same lines, as noted above in clause (i) within two months.

(iii)  The State and Union Terrtories shall form adequate number of
Complaints Committees so as 1o ensure that they function at taluka level, district
level and state level. Those States and/or Union Territories which have formed
only one Committee for the entire State shall now form adequate number of
Complaints Committees within two months from today. Each of such Complints
Committees shall be headed by a woman and as far as possible in such Complints
Committees an independent member shall be associated.

(iv) The State functionaries and private and public sector undertakings/
oranisations/bodies/institutions etc. shall put in place sufficient mechanism to
ensure full implementation of the Vishaka guidelines and further provde that if
the alleged harasser is found quilty, the complainant-victim is not forced to work
with/under such harasser and where appropriate and possible the alleged harasser
should be transferred. Further provision should be made that harassment and
intimidation of witnesses and the Complainants shall be met with severe
disciplinary action.

(v) The Bar Council of India shall ensure that all bar associations in the
country and persons registered with the State Bar Councils follow the Vishaka
guidelines. Similary, Medical Council of India. Council of Architecture, Institute
of Chartered Accountants, Institute of Company Secretaries and other Statutory
Insitutes shall ensure that the organisations, bodies, associations, institutions and
persons resistered/ affiliacte with them follow the guideliliels laid down by
Vishaka. To achieve this, necessary instructions/circulars shall be issued by all
the statutory bodies such as Bar Council of India. Medical Council of India.
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Council of Architecture, Institute of Company Seccretaries within two months
from today. On receipt of any complaints of sexuai-harassmentat-ai of the
places referred 10 above the same shall be dealt with by the statutory baidies in
accordance with the Vishaka guidelines and the guidelines in the present OrdCL-
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1- The Union of India, all State Government and Union Territories are directed to
undertake a timebound excersice to yerify as to whether all the concerned Ministries,
Departments, Government organization, authorities, public Sector Undertakings,
institution, bodies, etc. have constituted 1CCs/LCs/ICs, as the case may be and that the
composition of the <aid Committees are strictly in terms of the provision of the PoSH

Act.

2- It shall be ensured that necessary information regarding the constitution and
composition of the |CCs/LCs/ICs, details of the e-mail IDs and contact number of the
designated person (s), the procedure prescribed for <ubmitting an online complaint, as
also the relevant rules, regulations and internal policies are made readily available on
the website of the concerned Authority/Functionarw Organisation/\nstitution/Body as

the case may be. The information furnised shall also be updated from time to time.

3- A similar exercise shall be undertaken by all the statutory bodies of professional
at the Apex level and the State level (including those regulating doctors, lawyer,
architects, chartered, accountants, cost accountant, engineers, bankers and other
professional) by Universities colleges, Training Centres and educational institution and

by government and private hospital/nursing homes.

4- Immediate and effective steps shall be taken by the authorities/managements/

rize member of the ICCs/1.Cs/1Cs with their duties and the manner

employer to familia
lalnt of sexual

in which and inquiry ought to be conducted on receiving a comp
harassment at the workplace, from the point when the complaint is received, till the

inquiry is finally concluded and the Report submitted.
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programmes,' workplace, seminars and awareness programmes to upskill members of
the 1CCs/LCs/ICs and to educate women employees and to educate women employees
and women's group about the provision of the Act, the Rules and relevant regulation.

The authorities/managemem/emplover shall regularly conduct orientation ~ ’
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The Union of India, all State Government and Union Territories are
" directed to undertake a timebound excersice to verify as to whether all the

concerned Ministries, Departments, Government organization, authaorities,

public Sector Undertakings, Institution, bodies, etc. have constituted

ICCs/LCs/ICs, as the case may be and that the composition of the said
~ Committees are strictly in terms of the provision of the PoSH Act.

2 It shall be ensured that necessary information regarding the
constitution and composition of the 1CCs/LCs/ICs, details of the e-mail IDs
and contact number of the designated person (s), the procedure
prescribed for submitting an online complaint, as also the relevant rules,
regulations and internal policies are made readily available on the website
of the concerned Authority/Functionary/ Organisation/Institution/Body as
the case may be. The information furnised shall also be updated from time

to time.

3. A similar exercise shall be undertaken by all the statutory bodies of
professional at the Apex level and the State level (including those
regulating doctors, lawyer, architects, chartered, accountants, cost

accountanf, engineers, bankers and other professional) by Universities
colleges, Training Centres and educational institution and by government

and private hospital/nursing homes.
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4, Immediate and effective steps shall be taken by the
authorities/managements/ employer to familiarize member of the
ICCs/LCs/ICs with their duties and the manner in which and inquiry ought
to be conducted on recelving a complaint of sexual harassment at the
workplace, from the point when the complaint is received, till the inquiry is
finally concluded and the Report submitted.

5 The authorities/management/employer shall regularly conduct

orieg)tation programmes, workplace, seminars and awareness programmes

to upskill members of the ICCs/LCs/ICs and to educate women employees

" and to educate women employees and women's group about the provision
. . . Of the Act, the Rules and relevant regulation.
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*REVISED ROP oNLY FOR APPEARANCE

ITEM NO.1501 COURT NO.17 ~ SECTION 111
sypREME COURT oF INDIA

RECORD OF PROCEEDINGS

civil Appeal No(s)- 2482/2014 _

AURELIANO FERNANDES - appellant(s)

VERSUS

L.

STATE OF GOA & ORS. Respondent(s)

pate 12:ﬁézibiév"_Thié_éﬁﬁeaI was called on for
pronouncement.of judgment today.

For Appeliant(s) Mr. Bishwajit phattacharyya, Sr- Adv.

smr, Atul Jha, Adv.
Mr. Pragyan pradip Sharma, sdv.

nr. Sandeep Jhd, Adv
Mr. N. B. V. grinivasa reddy, AdV.

Mr. P. V. Yogeswararn, ADR

For Respsndent{s] Ms. Ruchira Gupta, Adv.
Mr. Shishir peshpande, ACR
%s. Harshita sharma, AOV.
Mr. Deep Marayan Sarkar, Adv.

Hon'ble Ws. justice Hima Konli pronounced the

of the Bench comprising won'ble Mr. Justice A.S.

judgmetr:t
Bopatina anc Her Ladyship. _

The appeal 1S allowed in ¥e¥rms of the
sion (Paragraph Nos.70-73)

77.73) in the judgment are

signed
repertanle judgment. The conclu
and directions_(Paragraph NoS.
reproduced hereunder:

"M QQNELUSION

s —

tiough the commiftee

7 76 1n the instant case,
%i’*" appointed By the Disciplinary suthority did not
e hold an inquiry strictly in iterms of the step-hy-

step precedure 1aid down in Rule 14 of the CCS
(CCA} Rules, nonetheless, W€ have seen that it did
furnish copies of all the complaints, the
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depositions of the complaipants and thg relevgnt
material to the appellant, called upon him to give
his reply in.defence and directed him to furnish
the list of witnesses that he proposed to rely on.
Records also reveal that the appellant had
furnished a detailed reply in defence. He had also
submitted a list of witnesses and depositions.
This goes to show that he was well-acquainted with
the nature of allegations levelled against him and
knew what he had to state in his defence. Given the
above position, non:framing of the articles of
charge cannot be said to be detrimental to the
" interest of the appellant, :

: 73, In fact, the - glaring defects and the
“. procedural lapses in-'the inquiry proceedings took
.‘place only thereafter, in the month of May;" 2009,
.when 12 hearings, most of them'back-to-back, were
conducted by the Committee at a Jightning' speed.
. On the one hand, the .Committee kept on forwarding
* ito* the appellant, .depositions. of some. more
,:ﬁcgmplainants received. later on and those of: other
witnesses and called upon him to furnish His reply
and ecn the other hand, it 'directed him to come
prepared to cruss-eXamine the said complainarits and
« Witnesses as also record his further deposition,
all in a span of cne week. ‘Even if :the medical
:wgrounds taken by'the appellant seemed:suspect, the
*Committee ought to have given him- reasonable time
“‘to .prepare his defence, more’ so-when his.'request
for being representad through a lawyer hadalready
‘been declined. It was all this undue ‘anxiety that
+. " had led to short-circuiting tpe inquiry proceedings
conducted by the Committée ‘ahd damaging the very
.= * fairness"of the process. e “.s?s
“ g Y , fe : ' ]
2 T Uy 2 Ffor - the above reasons, the appellant:cannot
be faulted for questioning the - process - and its
w.'! olutcome. There ‘is no doubt that matters of this
\.nature are sepsitive‘and have to be handled with
care. ‘The respondents had received as many as
~- seventeen compldints® from ‘students levelling
serious alleggtidqs' of sexual harassment “against
the 'appellant. ) But that would not be a ground to
give a complete 46-by to the procedural fairress of
the inguiry required to- be canducted, moreé.sso when
the inquiry <could 1lead 'to”,impositicn of: major
penalty praceed%ﬁgs.. Wher® the legitimacy -of the

i

J—
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decision taken is dependent on the fairness of the
process and the proce3s adopted itself became
questionable, then the decision arrived at cannot
withstand judicial scrutiny and is wide open to
interference. It is not without reason that it is
said that a fair procedure alone can guarantee a
fair outcome. In this case, the anxiety of the
Committee of being fair to the victims of sexual
harassment, has ended up causing them greater harm.

73. This Court is, therefore, of the opinion
that the proceedings conducted by the Committee
with effect from the month of May, 2009, fell short

_of_ the “as far as practicable” norm prescribed in

the relevant Rules. The discretion vestéd in™ the’
Committee for conducting the inquiry has been
exercised improperly, defying the principles of
natural justice. As a consequence thereof, the
impugned judgment upholding the decision taken by
the . EC of terminating the services of the
appellant, duly endorsed by the Appellate Authority

_.cannot be sustained and is accordingly quashed and
set aside with the following directions?.

(i) - The matter is vremanded back to the
Complaints Committee to take up the ingquiry
proceeding as they stood on 5™ May 2009.

(1i): The Commirtee shall afford . adequate
opportunity to the appellant to-defend himself.
(iii) The appellant shall not seek any adjournment
of the proceedings.

(iv) A.Report shall be submitted by the Committee
tc the Disciplinary Authority for appropriate
orders. .

(v) Having regard to the long passage of time,
the respondents are directed to complete the entire
process within three months from the ' first date of
hearing fixed by the Committee. .

(vi) The procedure to be followed by the
committee and the Disciplinary Authority shall be
guided by the principles of natural justice,

(vii) The Rules applied will be as were applicable
at the relevant point of time. . s

(viii) The decision taken by the committee and the
Disciplinary Authority shall be purely -on merits
and in accordance with law.

(ix) The .appellant will not be -entitled to claim

.immediate reinstatement or .back wages till the
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ingquiry is completed and a decision 1S taken by the
pisciplinary Authority.

0. DIRECTIONS 1

77.  To fulfil the promise that- the PoSH Act
holds out to working women all over the country, it

is deemed appropriate to issue the following
directions

(1) Yhe Union of 1India, all © State
| Governments and Union Territories are directed to
undertake a timehound exercise to verify- as to
whether all the cunverned Mlﬂ’Strles, Departments,
Government organlzattons,. .authorities, . -Public
Sector Undertaklngs, institutions, .bodies, etc.
have constituted lCC%/LCb/]C as the case may bhe
and that the comp091L10n af the said Committees are

strictly in torhs of the’ prcvisions of the POSH
Act, e

| s, \il) It shall be  =zpsured that . necessary
g . information regardlnn the constitution and

ke cvmpoq;t1on of ' the ILrs/ZCs/JCs, details of.-the @-
y .mail fDs and contart Pumbuta of the .designated
- person(s), the p*ocedut ‘ﬂrn coribed for :submitiing

an online complaint,: say «t;u the relevant “rules,
regulations ang Ln1PrNdl andicies are made 'readily
suailable on ' the: wsbsir® ., of the concerned
'huihorlty/Functlon1ry/01q:nisetlon/Instltutidn/Body

v 5, as the case may he. \The' ;nformatlon furnished
4.s : shall also be updat\d from len to time. *!-

s \ I
(iii} A similay’ exerc15e shiatl he undertaker by
v+ all the Statutoky hodles uf'prof3551unals ‘at the
.. . upex level and’ the’ State . L&vel (including’ thone
vegulating doctotd,_lawyer"' qrqh;;@g;gM¥

(e ot A B K SRR c?c‘l:ﬂunt'a'nts,“"édé'c accou.ﬂ dnc‘-\ englneers, « bankers
: and other prﬁféSblﬁn?lcu‘* by Universities,

colleges, Tralwlng - Ctnt;eq and educational

. jnstitutions and - -.qu arnment and . private

ﬂodpltals/nurSLno homes :.
(iv) 1mmed1ate anq effe ?ivP steps shall be taken
by the authorltles/ managements/employers to
familiarize members -of the ICCS/'CS/ICS with their
duties and the manner in. whxch an inquiry ought o

e
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.t »= District courts and for-drafting standard operating

»
..

be conducted on receiving a complaint of sexual
harassment at the workplace, from the point when
the complaint is received, till the inquiry is
f£inally concluded and the Report submitted.

(v) The authorities/management/employers shall
regularly conduct orientation programmes,
workshops, seminars and awareness programmes to
_upskill members of the 1cCs/LCS/ICS and to educate
women employees and women’s groups about the
provisions of the Act, the Rules and relevant

regulations.

(vi) - The National Legal Servicea_AMIhgtitY(NAESﬁ)h.

. and the ‘State Legal services Authoritieé(SLSAs)

.shall develop modules -to conduct workshops and

organize awareness programmes to -. sensitize

'.authorities/managementsxemployers, employees and
adolescent groups with the provisions of the Act,
which shall be included dn their annual calendar.

(vii) The National judicial Academy and the state
Judicial. Academies shall include in their vannual
calendars, orientationl programmes, -geminars and

workshops for capacity puilding of members* of the
L ICCs/LCs/ICS established 1n the High courts and

Procedures (sops) to conduct an inquiry.under the
Act and Rules. ® o

a0 o e b,
(viii) A copy of this judgment shall be
transmitted to the secretaries of . all the

Ministries, government of India who shall ensure
implementation of the directions by all the

. .¢oncerned pepartments, ° statutory +Authorities,
Institutions, Organisations etc. under the contvol
of the respective Ministries. A copy of the

judgment shall also bhe transmitted to the Chief
gecretaries of all the states and Union Territories -
_.who shall ensure strict compliance of - these

directions by all the concerned pepartments. It

. ' - shall be the responsibility of the Secretaries of

the Ministries, covernment of India and - the chief
secretaries of every state/union Territory to
ensure implementation of the directions issued.

(ix) The Registry of the Supreme Court of India
chall transmit 2 COPY of this judgment tO ‘the
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Director,  National Judicial  Academy, Memggr
Secretary, NALSA, Chairperson, Bar Council of India
and the Registrar Generals of all the High Courts.
The Registry shall also transmit a copy of this
judgment to the Medical Council of India, Council
of  Architecture, Institute of Chartered

Accauntants, Institute of Company Secretaries and

the Engineering council of India for implementing
the directions issued,

X Memﬁér-Secretary NALSA is . requested to -
T

transmit a copy of this judgment to the Member
Secretaries of all the .State. Legal Services

Authorities, Similarly, the Registrar Generals of -

the State High Courts shall transmit a copy of this
judgment to the Directors of the State Judicial
Academies and the Principal District
Judges/District Judges of their respective States,

(xi) ‘The Chairperson, BaF council of India and
the Apex Bodies mentioned in sub-para (ix) above,

shall. in turn, transmit a cepy of. this judgment to
all the state Bar' Councils and the State Level-
Coupcils, as the case.may be. . I S S s

78, The Union of India and all States/UTs are
directed '- to file their affidavits within eight
weeks Tor reporting compliences. List after eight
WEGRS.-" a ) " " et wh e

4.

I L

(NEETU KHAJURIA) (R.S. NARAYANAN)
ASTT. REGISTRAR-cum-PS * " *COURT "MASTER

(Signed reportable jﬁdgmept %s placed on the.file.)
i : . 4
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ITEM NO.1501 COURT NO.17 SECTION III

SUPREME COUR T OF INDIA
RECORD OF PROCEEDINGS

civil Appeal No(s). 2482/2014

AURELIANO FERNANDES Appellant(s)

VERSUS

STATE OF GOA & ORS. = - Respondent(s)

pate : 12-05-2023 This appeal was called on for
pronouncement of judgment today.

For Appellant(s) Mr. Bishwajit Bhattacharyya, sr. Adv.
Mr. Arul Jha, Adv.
Mr. Pragyan Pradip sharma, Adv.
Mr. Sandeep Jha, Adv. .
Mr. N. B. V. Srinivasa Reddy, Adv.

Mr. P. V. Yogeswaran, AOR

For Respondent(s) Ms. Ruchira Gupta, Adv.
Mr. Shishir peshpande, AOR

Ms. Harshita Sharma, Adv. . _
Mr. Deep Narayan sarkar, Adv.

Hon'ble Ms. justice Hima Kohli. ‘pronounced the
judgment of the Bench comprising Hon’ble Mr. Justice A.S.

Bopanna and Her Ladyship. !
The appeal 1is allowed in terms of the signed

reportable judgment. The conclusion (Paragraph Nos.70-73)
and directions (Paragraph Nos. 77-78) in the judgment are

~ reproduced hereunder:

uM.  CONCLUSION

s —

70 In the instant caseg, though the committee
appointed by the Disciplinary Authority did not
hold an inquiry strictly in terms of the step-by-
step procedure laid down in Rule 14 of the ccs
(CCA) Rules, nonetheless, we have seen that it did
furnish copies of all the complaints, the
depositions of the complainants and the relevant



~been “declined. ‘It was all ‘thi
‘had led to short-<circuiting th

. fairness of the'rocess. 4
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material to the appellant, called upon him to glve
his reply in defence and directed him to furnish
the list of witnesses that he proposed to rely on,
Records also reveal that the appellant had
furnished a detailed reply in defence. He had also
submitted a list of witnesses and de9051t10ps.
This goes to show that he was'well-acqgalnteq with
the nature of allegations levelled agailnst him and
knew what he had to state in his deferice. Given the
above position, non-framing of the articles of

charge cannot be said to be detrimental to the
interest of the appellant. v

ML In ofact, the glaring defectss and  the

Procedural lapses in the inquiry proceedings took
place only thereatter, in the month:of May, 2009,
when. 12 heariqgs,fmost of them back-to-back, were
conducted by the Committee at a .lightning speed.
On the .one hand, the Committee kept on forwarding
to. the appellant; depositions Gof. some more
compblainants received later on:and ‘those of other
witnesses and calied upon him.to furnish his reply
and on the other hand, it ‘directed him to come

Rrépared to crdss-eXamine the said complainants. algese. <
S Mitnesses -as ‘absovrakeig i fuPEREr

er.” deposition,
all in" & .span"of one week. '~ Even :if. the ‘medical
grounds taken by the appellant seemed -suspect, the
Committee -ought’ to' “have given him ‘reasonable time
to prepare his' defence, more so:when his request
for being represéfited through a..lawyer had already
S$ ‘undue anxiety that

€. inquiry proceedings

conducted by the ‘Committee ahd damaging the very

‘. For the:aéoye reasons, : the appellant cannot
be faulted for questioning the process and its
outcome. : Thera iS no doubt that matters of this

pond eceived -as many as
seventeen complaints from students levelling

serious allegations of sexual harassment against
the appellantf'gut-that would not be a ground to
give a complete go by to the procedural fairness of

the inquiry required to he conducted, more so when

the inquiry could ‘lead to imposition of major

- penalty proceedings. When the legitimacy of the

decision taken is dependent on the fairness of the

=~ e e I EEE————————.
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process and the process adopted itself becamé
questionable, then fhe decision arrived at cannot
withstand judicial scrutiny and is wide open to
interference. It is not without reason that it 1S
said that a fair procedure alone can guarantee a
fair outcome. In this case, the anxiety of the
committee of being fair to the victims of sexual
harassment, has ended up causing them greater harm.

T3 This Court is, therefore, of the opinion
that the proceedings conducted by the committee
with effect from the month of May, 2009, fell short
of the “as far as practicable” norm prescribed 1in

__the relevant“Rulesh_.The_disctetiﬂﬂ-!@ﬁk@g,iﬂﬂfbﬁ
committee for conducting the inquiry has been
exercised improperly, defying the principles of
natural justice. As a conseguence thereof, the
impugned judgment upholding the decision taken by
the EC of terminating the services of the
appellant, duly endorsed by the Appellate Authority
cannot be sustained and is accordingly quashed and
set aside with the following directions:

. (i).. .¢The. matter 1S - remanded back tO the
Complaints committee to take UP the inquiry

proceeding as they stood on 5th May 2009.

{(ii). The committee® shall afford adequate
opportunity to the appellant to defend himself.
(iii) The appellant shall not seek any adjournment
of the proceedings.

(iv): A Report shall be submitted by the Ccmmittee
to the ,Disciplinary Authority for appropriate
orders. - .

(v) Having regard to the long passage of time,
the respondents are directed to complete the entire
process within three months from the first date of
hearing fixed by the committee.

(vi) The procedure to be followed by the
committee and the pisciplinary Authority shall be
guided by the principles of natural justice.

(vii) The Rules applied will be as were applicable
at the relevant point of time. :

(viii) The decision taken by the committee and the
pisciplinary Authority shall bhe purely on merits
and: in accordance with law.

(ix) The appellant will not be entitled to claim
immediate reinstatement or back wages till the
inquiry is completed and a decision is taken by the
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Disciplinary Authority.

0. DIRECTIONS

77.  To fulfil the promise that the 'PoSH Act
holds out to working women all over the country, it

is deemed appropriate to issue  the following
directions ;: !

(I) « The Union of 1India, all State
Governments and Union Territories are directed to
undertake a timebound exercise to verify as to
whether all the concerned Ministries, Departments,
Government organizations, authorltles,' Public
Sector Undertaklngs 1nst1tut10ns, bodies, etc.
have constituted - ICCs/L»s/ICs, as the case may be
and that the ccmpcsxtlon of the said Committees are

strictly in terms of the provisions of the PoSH
Act.

gii) It shall e ensured that necessary
information rpgard*ng + the  constitution and
. composition of ' thie ICCs/LCs/ICs, details of the e-
mail 1IDs and honCdCL nurbers of the designated
person(s), the protedure’ prescribed for submitting
an online complalﬁt as also the relevant. rules,
regulations and' Lnrernai policies are made readily
available on' ‘ ‘the Wenthc of the concerned
AuthorltyfFunctlonarv/organlfatlonflnstltutlonfaody

, as the case may be! 'The information furnished
shall also be updated from tlme to time.

(iii) A similar " exerc Sg shall be undertaken by
all the Statutury bnd395 of professionals- at the
Apex level and:the State 1evel (including those
regulating doctors laH}EIS- architects, chartered
accountants, cost" accountants, engineers, bankers
and other profe5310ﬁals), by - Universities,
colleges, Training -Centres and  educational
institutions ' and’ by government - and private
hospltals/nur51ng homes ;

(iv) Immediate and Pffeatlve steps shall be taken
by the authorities/. mapagements/employers to
familiarize memhers of the ICCs/LCs/ICs with their
duties and the manner 1n which an inquiry ought to
be conducted on rece1v1ng a complaint of sexual
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harassment at the workplace, from the point when
the complaint is réceived, till the dinquiry 1S
finally concluded and the Report submitted.

(v) The authorities/management/employers shall
regularly conduct orientation programmes,
workshops, seminars and awareness programmes to
upskill members of the ICCs/LCs/ICS and to educate
women employees and women’s groups. about the
provisions of the Act, the Rules and relevant
regulations,

(vi) The National Legal Services Authority (NALSA)

and- the State Legal Services Authorities(SLSAS)

shall develop modules toO conduct workshops and
organize  awareness programmes to . sensitize
authorities/managements/employers, employees and
adolescent groups with. the provisions of the Act,
which shall be included in their annual calendar.

(vii) The National Judicial aAcademy and the State
Judicial Academies shall jnclude in their annual
calendars, orientation programmes, seminars and

workshops for capacity building of members of the

ICCs/LCs/ICs established in the High Courts and
District Courts and for  drafting standard Operating

. procedures (SOPs) to - conduct an inquiry under the

Act and Rules.

(viii) A copy of this judgment shall be
transmitted 1o the Secretaries of all the
Ministries, government of India who shall ensure
implementation of the directions by all the

concerned Departments, Statutory Authorities,
Institutions, organisations etc. under the control
of the respective Ministries. A copy of the

judgment shall also be: transmitted to the Chief
gecretaries of all the States and union Territories
who shall ensure strict compliance of these
directions by all the concerned pepartments. It
shall be the responsibility of the Secretaries of
the Ministries, Ggovernment of India and the chief
secretaries of every state/Union Territory to
ensure implementation of the directions issued.

(ix) The Registry of the supreme Court of India
shall transmit a COpPY of this judgment to the
pirector, National ~Judicial  Academy, Member
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secretary, NALSA, chairperson, Bar council of India
and the Registrar generals of all the High courts.
The Registry shall also transmit a copy” of this
judgment tO the Medical council of India, council
of Architecture, Tnstitute of
accountants, Institute of Company secretaries and
the Engineering council of india for implementing

the directions issued.

(x) Member -Secretary, NALSA 1is requested to
transmit a copy of this .judgment to the Member
cecretaries ‘of all the state Legal services
authorities. Similarly, ‘the Registrar generals of
the State High courts shall transmit a copy of this
judgment to the Directors of the State Judicial
Academies and ., the principal pistrict
Judges/bistrict Judges of their respective states.

(xi) The chairperson, Bar council of India and
the Apex Bodies mentioned in sub-parad (ix) above,
shall in turn, transmit a copy of this judgment toO
all the State Bar councils and the state Level

councile, as the case may be.

- 78, The Union of India and all States/UTs are
girected to file their affidavits within eight
weeks ‘for reporting compliances. List after eight
weeks.”

(REETU KHAJURIA) (R.S. NARAYANAN)
ASTT. REGISTRAR-cCUM- PS COURT MASTER

(Signed reportable judgment is placed on the file.) ‘
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1. The Union of India, all State Government and Union Territories are
directed to undertake 3 timebound excersice to verify as 1o whether all the
concerned Ministries, Departments, (Government organization, autharities,
public Sector Undertakings, |nstitution, bodies, etc. have constituted
ICCs/LCs/ICs, as the case may be and that the composition of the sald
Committees are strictly in terms of the provision of the PaSH Act.

p:A it shall be ensured that necessaly information regarding the
constitution and composition of the 1CCs/LCs/1Cs, details of the e-mail 10s
and contact number of the designated person (s), the procedure
prescribed for submitting an online complaint, as also the relevant rules,
regulations and internal policies are made readily available on the website
of the concerned Authorithunctionary,’ Organisation,’lnstitution;‘Bodv as
the came may be. The information furnised shall also be updated from time
to time.

3. A similar exercise shall be undertaken by all the statutory bodies of
professional at the Apex level and the State level (including those
regulating doctors, lawyer, architects, chartered, accountants, cost
accountant, engineers, bankers and other professmnal} by Universities
colleges, Training Centres and educational institution and by government

and private hospital/nursing homes.
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4. Immediate and effective steps  shall be taken by the
authorities/managements/ employer to familiarize member of the
ICCs/LCs/ICs with their duties and the manner in which and inquiry ought
to be conducted on receiving a complaint of sexual harassment at the
workplace, from the point when the complaint is received, till the inquiry is
finally concluded and the Report submitted,

LA The au:horities/managementfemployer shall regularly conduct
orientation Programmes, workplace, seminars and awareness programmes
to upskill members of the ICCs/LCs/ICs and 1o educate women employses
- and to educate women employees and women's group about the provision

.. Of the Act, the Rules and relevant regulation,
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